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Research Abstract

This research aims to examine the effect of e-recruitment
practices through corporate, commercial and social media
websites on the operational (recruitment efficiency and quality),
relational  (candidates’  relationship  management) and
transformational outcomes (employer reputation) of hire process
in the Egyptian higher education institutions (HEIs), presenting
theoretical and empirical contribution to HRM literature
generally, and job recruitment theories specifically.

Accordingly, a quantitative research methodology includes the
descriptive analytical research design is adopted for supporting the
relationships in the conceptual model between e-recruitment
practices (corporate websites, Commercial websites, Social Media
websites) and the pre-hire outcomes, through a set of research
hypotheses derived from the critical review of relevant studies, for
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the purpose of empirical test of hypotheses by using questionnaire to
data collection from a purposive judgmental sample of (235) leaders
and managers at Egyption HEIs.

Primary data were coded, enterying and analyzed through
applications of SPSS program, especially descriptive analysis
techniques to test validity and reliability of measurement and
asses research variables, and inferential analysis techniques such
as multiple regression analysis to test the research hypotheses
and achieve its objectives.

Consequently, the results revealed the inevitability of HEIs
adoption of e-recruitment practices at a high level in order to utilize
from their job and strategic benefits in a highly competitive business
environment, uncertainty situations and world lockdown caused by
COVID-19 pandemic. Results also concluded that there are
significantly positive effects of e-recruitment practices on pre-hire
outcomes, the most notably of which is achieving recruitment
efficiency and enhancing employer’s reputation in Egyptian higher
education sector. In addition, results supported the variety effects of
e-recruitment practices on pre-hire outcomes, recruitment via
corporate website had the higher effect, followed by recruitment via
social media websits, then commercial websites/portals (tangeeb;
monster.com; bayt.com) have been arranged lastly in term of its
influence.
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